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Employment Opportunities 
 

EO-421 
February 26, 2024  
 
“Employment Opportunities” (EO) is a job clearinghouse for non-profit organizations. A one-time listing in Positions 
Available for LeadingAge Wisconsin members/subscribers is $50 for a direct reply and $75 for a blind ad. The fee for 
non-members for a onetime listing in Positions Available is $100 for a direct reply and $125 for a blind ad.  
 
Employment Opportunities are typically included in our bi-weekly e-News newsletter. However, due to all the rapid 
changes with COVID-19, LeadingAge Wisconsin staff has temporarily discontinued sending issues of e-News, but 
instead are sending COVID-19 Updates on a daily basis. Ads submitted also are displayed on the LeadingAge 
Wisconsin website which can be found at:  
www.leadingagewi.org/services-education/employment-opportunities.  
 

 
EO-1012            Director of Nursing – Hayward, Wisconsin 
 
Description: 
We are seeking a highly skilled and experienced Director of Nursing to join our team. As the Director of 
Nursing, you will be responsible for overseeing the nursing department and ensuring the delivery of high-
quality care to our residents while adhering to regulatory standards. This is a leadership role that requires strong 
clinical knowledge, excellent communication skills, and the ability to effectively manage a team. 

Key Responsibilities: 

Leadership and Management: 

 Provide strategic leadership to the nursing department, setting clear goals and objectives in alignment 
with the overall mission and vision of the organization. 

 Develop and implement policies, procedures, and protocols to ensure effective and efficient nursing 
care delivery. 

 Foster a culture of excellence, teamwork, and professional development among nursing staff. 

Patient Care Quality Assurance: 

 Ensure that nursing practices comply with all relevant regulatory requirements, standards of care and 
best practices. 

 Monitor and evaluate patient care outcomes, implementing quality improvement initiatives as needed to 
enhance patient satisfaction and safety. 

 Collaborate with other healthcare professionals to develop and implement interdisciplinary care plans 
that promote optimal patient outcomes. 

Staff Recruitment, Training, and Development: 
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 Oversee the recruitment, selection, and onboarding of nursing personnel, ensuring that staffing levels 
are appropriate to meet patient care needs. 

 Provide ongoing training and professional development opportunities for nursing staff, fostering a 
culture of continuous learning and skill enhancement. 

 Conduct performance evaluations and provide feedback to nursing staff, recognizing achievements and 
addressing areas for improvement. 

Budgeting and Resource Management: 

 Develop and manage the nursing department budget, allocating resources effectively to meet 
operational goals while controlling costs. 

 Monitor and analyze key performance indicators related to nursing productivity, efficiency, and 
financial performance, implementing strategies to optimize resource utilization. 

Interdepartmental Collaboration: 

 Collaborate with other department heads and administrators to coordinate patient care services, resolve 
operational issues, and promote interdisciplinary teamwork. 

 Serve as a liaison between nursing staff and senior management, communicating departmental needs, 
challenges, and accomplishments. 

Compliance and Risk Management: 

 Ensure compliance with all relevant regulatory requirements, accreditation standards, and legal 
obligations related to nursing practice. 

 Implement risk management protocols to minimize the occurrence of adverse events and mitigate 
potential liabilities. 

Regulatory Requirements 

 Registered Nurse (RN) licensure, with a Bachelor of Science in Nursing (BSN) required 
 Prior experience in nursing leadership or management roles, preferably in a long-term care setting. 
 Excellent communication, interpersonal, and leadership skills, with the ability to motivate and inspire a 

diverse team of nursing professionals. 

If you are a dedicated nursing professional with a passion for providing exceptional care to residents in a 
compassionate manner, we would love to hear from you. Apply today to join our team as the Director of 
Nursing. 

Job Location:  On-Site 
Closing: Open until filled 
 
To learn more and apply, please go to:  https://www.tamarackhealth.org/current-openings/job-
categories/hayward-medical-center/director-of-nursing-waters-edge-full-time/  


